Vetting Conversation Flow Chart for RSC Provider
You have been identified as a possible provider of RSC and
you have direct work experience with the 0 to 3 population.

The individual (i.e., applicant) seeking to “vet” time with
you will be or have already been in contact with you. The
AIMH will be in touch to schedule a vetting conversation.

A copy of the Competency Guidelines and BPGRSC will
be sent to you by the AIMH, please review.

After reviewing both documents consider how they
relate to your supervision experience with the
applicant(s) that initiated the vetting conversation.

The vetting conversation will include discussion
about: work experience, RSC experience (providing &
receiving), training competency areas, as identified in
the Competency Guidelines, and Endorsement.

Post conversation, you will receive an official letter
from the AIMH. The letter will detail your ability to
provide RSC and any other relevant follow up
information.

Send a copy of your updated resume to
the AIMH. The resume helps to focus
the vetting conversation and think
about your scope of practice as it
relates to your Endorsement Journey.

Prior to the interview, it will be helpful for you to
consider: Do I have direct work experience with
infants/toddlers (0 up to 36 months)? Have I received
RSC? Have I attended any trainings on the topic of
RSC? Do I intend to become endorsed? Have I
attended trainings on the following topics: early
development, attachment, relationship-based work,
screening/assessment, reflective practice?

You will want to follow-up on the details found within your letter from the
AIMH. If applicable, complete your Endorsement application to ensure
continued ability to provide RSC past the AIMH’s capacity building
timeframe.

Vetting Flow Chart for Endorsement Applicants
You have identified that you
have an RSC provider that isn’t
endorsed. You want to count
your supervision time with that
person toward your
Endorsement application.

Reach out to your AIMH and
request that a vetting
conversation be scheduled. You
will provide contact information
for your provider to the AIMH.

You reach out to that individual to ensure that the person is willing to be “vetted”. You will inform
them of what this entails: they will send an updated resume to the AIMH, review the BPGRSC and
Competency Guidelines, and schedule an hour long conversation with someone from the AIMH. This
person should also be willing to complete a reference rating form on your behalf. If the individual
agrees to be vetted, you will let them know that you will inform the AIMH. The AIMH will then reach
out to the individual and ask for resume, provide the BPBRSC and Competency Guidelines for review,
and schedule a meeting.

The conversation/meeting will be scheduled and
completed.

Upon completion of the conversation, you will be notified of the
vetting decision. If the provider is approved, a note will be
placed within the Supervision section your EASy application
noting that the provider is approved. The provider will also
receive a formal letter from the AIMH about the approval and
will be encouraged to connect back with you. This way you know
you can mark them as a vetted provider in your application.

Consider post conversation: will this provider continue to be
your provider of RSC and if so, will they be endorsed by the end
of the AIMH’s capacity building time, so that the hours you
receive from them can continue to be counted toward your
annual Endorsement renewal?

If your provider isn’t
approved, the AIMH will
contact you and provide
support in thinking about
next steps for your
Endorsement application.
You may explore the
possibility of connecting with
other approved providers of
RSC that would fulfill the
application requirements
and also for future annual
Endorsement renewal.

